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Attachment to BOCHK
First Meeting with BOC

Date: March 10 (Wed)

Name: Mr. NG Yin-leung, Peter
Title: Assistant General
Manager, Bank of China (Hong
Kong) Ltd.

Content (Activity/ conference)

1.

Welcoming remark by Mr.
Ng Yin Leung, Peter, Alex
Chow and Mr Dennis
Cheung

Introduction of the
Programme by Dr. Yau Hon
Kee

Introduction of Bank of
China (Hong Kong) Ltd.
Sharing session by Bank of
China (Hong Kong) Ltd. With
discussion among the
participants

Second Meeting with BOC
Date: April 9 (Fri)

1. Mr. Peter Ng

2. Mr. Dennis Cheung,

3. Mr. Au Wai Hei, Hermes

4. Ms Cindy Wong (Retailing,
wealth management)

5. Mr. Holly Lam (BIFrB{E3 D)

6. Plain (Digital, IT)

Content:

1. Introduction and rundown of the
second zoom meeting

2. Sharing by Hermes: the services of
the Public section (Education)

3. Sharing by Holly: Technology in
Education and related platforms

4. Sharing by Plain about£ 8B &




Representatives from Organization and Content

Third Meeting Fourth Meeting with BOC
Date: May 5 (Wed) Date: May 25 (Tue)

1. Mr. Ng Yin Leung, Peter (Assistant General

Manager, Head of Public Sector, Public Sector,

Institutional Business Department)

2. Ms Wong Yuk Ting, Cindy (Assistant General | Content:

Manager, Segment Management Division, 1. Sharing by two vice-principals
Personal Banking and Wealth Management 2. Feedback given by Mr Ng
Department) 3. Discussion on BOCHK

Development in Greater Bay Area
Content: Pearl River Delta

1. Site visit (BOCHK Tower)
2. Meeting
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