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The Seven Principles of

Sustainable Leadership
(Hargreaves & Fink, 2003)

e |t lasts (Succession)

* [t spreads (vision)

* [t is socially just (Benefit all)

e It is resourceful (talent cultivation)

. tyromotes diversity & capacity
(Adaptive and responsive t0 environment)

* |t creates sustaining Iearnlng o par # ek o
(Generating change & impfrovement) by 2

« [t undertakes activist engagement with thea'
(Diverse approaches to school reforms, and activism, Ieaders d@'
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Honorary President, Brigade President, Brigade
Chaplain, Brigade Vice-Presidents, Honorary

Advisors & Brigade Advisors
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All Service Divisions and Units
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Uniformed Group Division

Anchor House
Stedfast House
Waste Recovery Centre

Social Work Division

Administration Department

Accounts Department

PR & Fundraising Department

eral Meeting

BiTEEw.
Executive Committee

BHEAE

Standing Committee
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Service
Committee

DHIE
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Work
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International

Training
Committee

BATS
Z89
Finance

Committee

& Mainland
Relations

Committee
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HQ Office hEZRE
Development
Committee

PR &
Resources
Development
Committee

NS/
Staff
Administration
Woaorking Group

fe&/ 4
Articles
Revision
Waorking
Group
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Development
Waorking
Group
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hBEs
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Eﬁ Kowloon
Hong Kong Central
Island & (KC)
Qutlying District
Islands Committee
(HKI) District
Committee

HLBER
EZA®
Kowloon East
(KE)
District
Committee

MRAR
NEERE
ZA®
N.T. West &
Kowloon West
(NKW) District

Committee

AR Ib
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N.T. North East
(NNE) District
Committee

FBHR

Auxiliary Unit

RSP

Officer Cadet Company

BROLEx

Ceremonial Company
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