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Introduction

Kwok Tak Seng Catholic Secondary School

Student Support

Catholic Core Value

Life, Love, Family, Justice, Truth

Positive Education

Character Strength, PERMA, Wellbeing
Humble and Intelligent

Unleash the potential of every TakSengian
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Reasons to Join

/ Expectations

» Networking Opportunities

» Exposure to Diverse
Perspectives

» Broadening my horizons

» Enhanced Organizational
Performance




Visit to Bank of China
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BANK OF CHINA s

Visits

13/03 02/04 30/04 18/06

1st Visit 2nd Visit 3rd Visit 4th Visit
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BANK OF CHIMNA HONG KONG)

| am honored and excited to
be attached to BOC, a
distinguished global financial
institution, as part of this

leadership enhancement J o
journey {‘ 4

\A1
-

L
.

Vs
e



o LN =

‘ AL TR T i W Y
N )
v

@\/\/\V\,Tw

2gprrTITFRNTEER
TILL

Neddd

= 137
32171 gisl
3 S1113

M ;
7 v




BOC Tower 38/F

BANK OF CHINA (oG konG)
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> Leadership

Traits
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1. East vs West: Innovation, Legacy & ldentity
FromOtolvs1lto1l00
e Western innovation pioneers from O to 1 — creating from scratch
e Chinese development excels at scaling from 1 to 100 — optimizing and expanding
Four Generations of Chinese Entrepreneurs
e 1. Reform-Era Pioneers: Ren Zhengfei (Huawei), Liu Chuanzhi (Lenovo), Zong Qinghou (Wahaha)
e 2. LT. Giants: Jack Ma(Alibaba), Ma Huateng(Tencent), Lei Jun(Xiaomi), WangChuanfu(BYD)
e 3. Big Data-driven: Zhang Yiming (ByteDance), Liang Wenfeng (DeepSeek Al), Colin Huang
(Pinduoduo), Wang Xing (Meituan)

e 4. Emergence of A.l.: Liang Wenfeng (DeepSeek Al)
Hong Kong’s Innovation Gap
e Still heavily reliant on the first generation (e.g. Li Ka-shing)
e Lacks new momentum in entrepreneurship

Education is key to nurturing future leaders o AR
 previous methodology->existing student->future ever-changing society
e entrepreneurship (case study + product design) S
e cross-border (exchange + innovation)
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2. Servicing Nature in Bank and Education

Bank of China’s Commitment to the Public Service Sector
e Uphold the “Service First” principle (VLA %75)
e Enhance convenience through tailored banking solutions
e Provide door-to-door services, including on-site document sighing
e Commit to ESG social responsibility (7k45 2% )
Vision for 2035: "Educated Nation, Strong Nation" (£ & Ei Al =] 7 )
e Education is the foundation of national strength and prosperity
Moral Virtues Establishment and Education (GZ{Z# A) |
* The role of educators is to cultivate both intelligence and integrity ¥




Visit to BOC History Gallery
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Bank of China Building 1 $R{7AB
Category: History and Culture

B 2A Des Voeux Road Central, Central
= EAEIREE T 2A5;
This building was completed in 1950

A rare and valuable opportunity
to visit the building
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3. Al in Banking & Education: Insights

e Smart Banking
- Al-driven customer service (Automation replacing manual work)
- Personalized financial solutions powered by big data(Shift Paradigm of Job)
e Al in Education
- |t’s not Al that replaces teachers
> It’s teachers who don’t leverage Al that risk being left behlnd
- Support teachers (Training and Updates) & s
- Adaptive learning
- Smart campus systems
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4. Leadership

Resilience
(Mistakes and
Learning)

Responsibility

IT COULD
HAVE BEEN
MY MISTAKE

fa "\

Shepherd
(Lead-sacrificial)

Guides others through
challenges and
setbacks

Take initiatives, Lead
by example

(Manage-Faithful)

Builds systems that
adapt and improve

Manage with Integrity

YOU ARETHI:

Steward

lirs

Servant
(Serve-Humble)

Rebuild Trust and
Confidence after
failure

Empathy, Support
through Action

WHOEVER WANTS T0 BECOME

=

reat

AMONG YOU MUST BE YOUR
SCI'Vall

o AND WHOEVER WANTS T0 BE .
MUST BE

lave OFALL

R B0 TR k.

“It is better to lead from
behind and to put others in
front, especially when you
celebrate victory when nice
things occur. You take the
front line when there is
danger. Then people will
appreciate your leadership."

-Nelson Mandela
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Principal Dion Chan  previously
consented to my request,
Accordingly, the principal, several
colleagues, and | will be visiting Ying
Wa College to seek guidance on
matters related to the application for
offering the |IAL curriculum
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