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Section F  Z5iffi#{E=1#IZ8 Proposal on Sabbatical Leave «

EETTEREETEIRTSEE - Please describe briefly initial plan of sabbatical leave and educational research/ school

development project. «

() EEEEFEEEE (H—EEZXA{E7 ) Sabbatical leave period applied for+
(from one month to five months)«
From (dd/mmiyyyy) to 5 (dd/mm/yyyy)«
( month(s) day(s)H)~

ﬁl]( FRTE B EREE EZRAZE Learning objectives and contents of sabbatical leave ¢

j

(i) FEE/EGLERETELEREEE Title and objectives of educational research/ school development project
o
o
o

WA EE(i) SVEEBERAZE Relevance to (if) learning objectives and contents of sabbatical leave »

+

(EEEREGRESKRE ZOFERLOE - BiTs HERE - AR ERZES)
(including nypes and schedules of CPD programmes/activities, work schedule of educational research/ school development

project, expected support from school, etc.)

P ROES cuh)-

BB AR/ TfE. Expected support -
Period . Activities/Programmes/Tasks . from school.
(if any) -

e.g.
L] to attend a 4-week course at (institution) «
eg | Sep-30|@®
Sep 2019

e.g. one representative

to organise a training workshop/seminar to share overseas experience with
Jfrom each subject panel to

colleagues+ L :
; . Join 2 weekly meetings «
® o review the subject curriculum/ assessment policy «

L[] to plan/conduct data collection/ survey/ discussion/ interview/ observation«

{w) FEEERCE - LI EEHE /I E L I EEEr/E S T EE09% &S Expected outcomes and benefits to self/students/school/education
community +

-

(i) SE{EE FErEY J57E Approach to evaluate the effectiveness«

(vitl) FEiF R s O GOt HiRsEETE - S2iE - 8 - SR e SR E i MR B IR R RE) ©
Additional information supporting yvour application (e.g_ initial support from or collaborative partnership with target

academics, institutions, organisations, teaching staff of schools, etc.) «
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